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Assistance would come 
only after negotiations 
with mill are finalized 
By COURTNEY SHERWOOD 
Columbian staff writer 
Georgia-Pacific’s union, the As- 
sociation of Western Pulp & Paper 
Workers, Local 5, has asked the fed- 
eral government to help support and 
retrain workers who lose their jobs at 
the Camas mill. But the government 
benefits that laid-off workers could re- 
ceive won't be decided right away. 
“Because they are a unionized com- 
pany, there is a different dynamic than 
for non-unionized companies,” said 
Sheryl Hutchinson, communications 


“This is a real traumatic time and a shock.” 
Lisa Edwards, executive dean of workforce development at Clark Colege 
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director for the state’s Employment 
Security Department in Olympia. 
“The union has the right to negotiate 
severance packages — which could 
include pay, retraining, et cetera—be- 
fore we step in with backup services.” 

After that, workers could become 
eligible for the federal Trade Adjust- 
ment Assistance program, if the U.S. 
Department of Labor determines 
that they lost their jobs because of in- 
creased imports and shifts in produc- 
tion to outside the U.S. 

If that happens, state agencies will 
visit G-P to give employees a complete 
overview of unemployment, training 
and job-placement services, said Bev- 
erly Kimble, southwest area director 
for the state’s WorkSource program. 

Trade Adjustment Assistance ex- 
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tends the amount of time workers 
can file for monthly unemployment 
benefits, and it also brings in money 
for job-search programs, career-de- 
velopment training and employment 
counseling. 


Success rate 


Of 873 workers who went through 
the program last year, 85 percent found 
new jobs. 

“They tend to make 80 to 90 per- 
cent of what their pre-layoff pay was,” 
Hutchinson said. 

Trade Adjustment Assistance can 
also pay for Clark College training pro- 
grams. 99) 2 li, 

“This isa real traumatic time and a 
shock,” said Lisa Edwards, executive 
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dean of work force development at 
Clark College. “A lot of people need as- 
sistance thinking through what their 
skills and interests are. We can offer 
advising, so we don’t just put them into 


another training program, we ensure 
their success.” 


Of the students who have under- 
gone work retraining at Clark College, 
77 percent were employed within six 
months of completing the program. 

Even without Trade Adjustment As- 
sistance, workers will be eligible for 
up to six months of unemployment 
benefits, which max out at weekly pay- 
ments of $496. 


Key negotiations 


Because union negotiations will 
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play a key role in determining many 
of the benefits workers receive, 
Hutchinson recommends G-P em- 
ployees pay close attention to union 
communications in the coming 
months. 

Workers considering accepting a 
severance package can get a jump 
start on unemployment applications 
now by contacting WorkSource, 
though they won't receive benefits 
until after their jobs end, Hutchinson 
said. WorkSource can also provide 
information about training and other 
assistance programs. 

WorkSource is at Vancouver Town 
Plaza, 5411 E. Mill Plain, Suite 15, 
and can be reached at 360-735-5000. 
More information can be found at 
www.go2worksource.com. 


